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ABSTRAK  

PENGARUH WORK LIFE BALANCE TERHADAP KINERJA KARYAWAN 

GENERASI X DAN Y DI JAKARTA 

 

Kinerja karyawan merupakan hal yang penting bagi perusahaan agar dapat meningkatkan 

produktivitasnya. Penelitian ini bertujuan untuk mengetahui pengaruh work life balance 

terhadap kinerja karyawan dengan adanya generasi X dan Y di Jakarta. Work life balance 

dalam penelitian ini dibagi dalam empat dimensi personal life interference work (PLIW), 

work interference personal life(WIPL), personal life enhancement of work (PLEW) dan 

work enhancement of personal life (WEPL). Penelitian ini dilakukan dengan menganalisis 

hasil kuesioner yang diisi oleh 384 orang karyawan di Jakarta yang disebar dengan teknik 

quota sampling. Yang mana terdiri dari 192 orang karyawan generasi X (kelahiran 1961-

1980) dan 192 orang karyawan generasi Y (kelahiran 1981-2000). Penelitian ini 

menggunakan SPSS 23 sebagai alat untuk melakukan analisis regresi linier berganda dan uji 

residual dalam menguji variabel moderasi. Penelitian ini menunjukan bahwa secara simultan 

semua dimensi work life balance berpengaruh signifikan terhadap kinerja karyawan generasi 

X dan Y di Jakarta. Hasil uji parsial menunjukkan bahwa variabel WIPL tidak berpengaruh 

terhadap kinerja karyawan generasi X dan Y, variabel PLIW berpengaruh negatif dan 

signifikan terhadap kinerja karyawan generasi X dan Y, variabel WEPL berpengaruh positif 

dan signifikan terhadap kinerja karyawan generasi X dan Y, dan variabel PLEW 

berpengaruh positif dan signifikan. Dalam penelitian ini juga ditemukan bahwa generasi 

generasi bukan merupakan variabel pemoderasi yang dapat menginteraksi hubungan antara 

PLIW, WIPL, PLEW dan WEPL. Dari keempat dimensi dalam pengukuran work life 

balance  ditemukan pula bahwa pada generasi X  variabel yang paling mempengaruhi adalah 

PLIW dan pada generasi Y variabel yang paling mempengaruhi adalah WEPL. 

 

Kata Kunci: Work Life Balance,PLIW, WIPL, PLEW, WEPL, Kinerja Karyawan, Generasi 

X dan Generasi Y. 
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ABSTRACT 

EFFECT OF WORK LIFE BALANCE ON EMPLOYEE PERFORMANCE OF X 

AND Y GENERATION IN JAKARTA 

 

Employee’s performance is one of the important think to companies. The purpose of this 

research is to understanding the impact of work life balance on employee performance with 

the existence of X and Y in Jakarta. The dimensions of work life balance in this study was 

divided into four dimensions, personal life interference (PLIW), work interference personal 

life (WIPL), work enhancement personal life (WEPL) and personal life enhancement work 

(PLEW). This research was analyzing questionnaire’s result of 384 employees in Jakarta 

using quota sampling technique. The sample consist of 192 employee generation X (born 

1961-1980) and 192 employee generation Y (born 1981-2000). SPSS 23 was used for 

statistical analysis including regression and residual test in testing moderation variable. The 

results showed that all work life balance dimensions have a significant effect on the 

performance of X and Y generation in Jakarta. The partial test showed that WIPL has a 

insignificant effect on the performance of X and Y generation, PLIW has a negative and 

significant effect on the performance of X and Y generation, WEPL has a positive and 

significant effect on the performance of X and Y generation, and PLEW has a positive and 

significant effect on the performance of X and Y generation. In this study also found that 

generation is not a moderating variable that can interact the relationship between PLIW, 

WIPL, PLEW and WEPL. From the four dimensions of work life balance measurement, it 

was also founded that the variable that most influence generation X was PLEW and the 

variable that most influence generation Y was WEPL. 

 

Keywords: Work Life Balance, PLEW, WEPL, Employee Performance, Generation X and   

Generation Y 
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Lampiran 1. Kuesioner Penelitian 

 

Petunjuk Pengisian Angket 

Salam sejahtera, 

Selamat pagi/ siang/ malam, saya Irene Isabella, peneliti dari PPM School of Management, 

dan saat ini saya sedang melakukan penelitian mengenai pengaruh work life balance 

teerhadap kinerja. Penelitian ini akan terbagi ke dalam 3 bagian dan akan memakan waktu 

kurang lebih 10 menit. Pengolahan data pada survei ini tidak akan melibatkan identitias 

pribadi.  

Terimakasih atas ketersediaan dan bantuan Bapak/ Ibu. 

Sesi 1 : Data Demografi  : Informasi tentang profil responden. Silahkan centang pada kotak 

yang sesuai dengan anda 

A. Tahun Kelahiran 

(   ) 1961-1980 

(   ) 1981-2000 

B. Jenis Kelamin 

(   ) Perempuan 

(   ) Laki-laki 

C. Wilayah Kerja 

 (   ) Jakarta Pusat 

(   ) Jakarta Barat 

(   ) Jakarta Timur 

(   ) Jakarta Utara 

(   ) Jakarta Selatan 

D. Jenis organisasi 

(   ) Instansi Pemerintahan  

(   ) Perusahaan Swasta (BUMS) 

(   ) Perusahaan Negeri (BUMN) 

(   ) Perusahaan Daerah (BUMD) 

E. Pendidikan terakhir 

 (   ) SMA 

(   ) D3 

(   ) S1 

(   ) S2 

F. Level Pegawai 

(  ) staff (non-managerial) 

(  ) first level management (supervisor) 

(  ) middle level management (manager-general manager) 

(  ) top level management (ass director-director) 

 

Sesi 2. Pernyataan dalam bagian ini menjelaskan work life balance.  

Skala yang digunakan STS : (Sangat tidak Setuju) TS (Tidak Setuju) S (Setuju) SS (Sangat 

Setuju) 

No Pernyataan work life balance STS TS S SS 

1 Setelah pulang bekerja terlalu lelah untuk melakukan hal-hal 

yang ingin dilakukan  
    

2 Pekerjaan membuat sulit untuk mengatur kehidupan pribadi 

yang disukai 
    

3 Sering mengabaikan kebutuhan pribadi saya karena tuntutan 

pekerjaan 
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No Pernyataan work life balance STS TS S SS 

4 Kehidupan pribadi menderita karena pekerjaan      

5 Harus melewatkan kegiatan pribadi yang penting karena 

waktu yang dihabiskan untuk bekerja 

    

6 Kehidupan pribadi menguras energi yang dibutuhkan untuk 

bekerja  
    

7 Menderita saat bekerja karena segala sesuatu yang terjadi 

dalam kehidupan pribadi  
    

8 Akan mencurahkan lebih banyak waktu untuk bekerja jika 

bukan karena semua yang saya lakukan dalam kehidupan 

pribadi saya 

    

9 Terlalu lelah untuk melakukan pekerjaan dengan efektif 

karena hal yang terjadi dalam kehidupan pribadi 
    

10 Saat bekerja mengkhawitrkan hal lain di luar pekerjaan (Cth 

: merawat orang tua, keluarga) 
    

11 Mengalami kesulitan menyelesaikan pekerjaan karena 

persoalan pribadi  
    

12 Pekerjaan saya memberikan saya energi untuk melakukan 

aktivitas penting di luar pekerjaan 

    

13 Suasana hati saya di rumah lebih baik, dikarenakan 

pekerjaan saya 

    

14 Hal-hal yang saya lakukan di kantor membantu saya dalam 

menghadapi masalah  di rumah 

    

15 Saya merasa lebih baik saat di kantor karena segala hal yang 

terjadi dalam kehidupan pribadi 

    

16 Kehidupan pribadi saya memberikan energi dalam bekerja     

17 Kehidupan pribadi membuat saya relax dan siap utnuk 

bekerja hari berikutnya 

    

 

Sesi 3. Pernyataan dalam bagian ini menjelaskan kinerja karyawan  

Skala yang digunakan STS : (Sangat tidak Setuju) TS (Tidak Setuju) S (Setuju) SS (Sangat 

Setuju) 

 

No Pertanyaan Kinerja STS TS S SS 

1 Saya memahami pekerjaan saya dan bagaimana seharusnya 

dikerjakan 

    

2 Saya memahami kriteria penilaian kinerja      

3 Saya biasanya dapat mencapai standar kinerja yang ada     

4 Saya selalu bisa menyelesaikan kejadian tak terduga     

5 Saya memiliki catatan kehadiran yang baik     

6 Saya dapat menyelesaikan tugas yang ditetapkan dengan 

cepat dan efisien 

    

7 Saya memahami standar pekerjaan saya      

8 Saya dapat mempertahankan standar pekerjaan terbaik     

9 Secara umum, saya dapat menyelesaikan tugas yang 

diberikan oleh atasan 

    

10 Saya jarang menerima keluhan dari atasan atau rekan kerja 

karena pekerjaan saya yang buruk 
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No Pernyataan Kinerja STS TS S SS 

11 Saya sering memperoleh pengetahuan baru dan keterampilan 

baru yang terkait pekerjaan 

    

12 Saya mengambil pendekatan proaktif untuk menyelesaikan 

masalah pekerjaan 

    

13 Saya biasanya berkolaborasi dengan rekan kerja untuk 

menyelesaikan tugas 

    

14 Saya menjaga reputasi perusahaan dan fokus pada displin 

perusahaan 

    

15 Saya sering berharap mendapat pekerjaan yang menantang     

16 Secara umum, manajer saya senang dengan kinerja saya     
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Lampiran 2. Tabel Krejie Morgan 

 



  

45 
 

Lampiran 3 : Output SPSS 23 

 

Hasil Uji Validitas dan Reliabilitas 

 

1. Variabel WIPL 

 

Uji Validitas 
 

Correlations 

 b1 b2 b3 b4 b5 total 

b1 Pearson Correlation 1 .479** .300** .476** .405** .715** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 

b2 Pearson Correlation .479** 1 .372** .515** .488** .776** 

Sig. (2-tailed) .000  .000 .000 .000 .000 

N 384 384 384 384 384 384 

b3 Pearson Correlation .300** .372** 1 .363** .328** .659** 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 384 384 384 384 384 384 

b4 Pearson Correlation .476** .515** .363** 1 .521** .774** 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 384 384 384 384 384 384 

b5 Pearson Correlation .405** .488** .328** .521** 1 .747** 

Sig. (2-tailed) .000 .000 .000 .000  .000 

N 384 384 384 384 384 384 

total Pearson Correlation .715** .776** .659** .774** .747** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 384 384 384 384 384 384 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Reliabilitas 

 

Case Processing Summary 

 N % 

Cases Valid 384 100.0 

Excludeda 0 .0 

Total 384 100.0 

a. Listwise deletion based on all variabels in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.788 6 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

b1 18.90 26.375 .642 .759 

b2 18.85 25.605 .712 .747 

b3 18.71 26.276 .563 .764 

b4 18.82 25.961 .714 .750 

b5 18.78 25.788 .675 .751 

total 10.45 7.940 1.000 .784 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

20.90 31.760 5.636 6 
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2. Variabel PLIW 

 

Uji Validitas 

Correlations 

 b1 b2 b3 b4 b5 b6 total 

b1 Pearson Correlation 1 .374** .162** .427** .252** .399** .661** 

Sig. (2-tailed)  .000 .001 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 

b2 Pearson Correlation .374** 1 .192** .432** .259** .397** .668** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 

b3 Pearson Correlation .162** .192** 1 .243** .271** .052 .556** 

Sig. (2-tailed) .001 .000  .000 .000 .309 .000 

N 384 384 384 384 384 384 384 

b4 Pearson Correlation .427** .432** .243** 1 .234** .429** .684** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 384 384 384 384 384 384 384 

b5 Pearson Correlation .252** .259** .271** .234** 1 .261** .628** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 384 384 384 384 384 384 384 

b6 Pearson Correlation .399** .397** .052 .429** .261** 1 .631** 

Sig. (2-tailed) .000 .000 .309 .000 .000  .000 

N 384 384 384 384 384 384 384 

total Pearson Correlation .661** .668** .556** .684** .628** .631** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 384 384 384 384 384 384 384 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji  Reliabilitas 

 

Case Processing Summary 

 N % 

Cases Valid 384 100.0 

Excludeda 0 .0 

Total 384 100.0 

a. Listwise deletion based on all variabels in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.751 7 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

b1 23.51 25.812 .581 .720 

b2 23.49 25.890 .592 .720 

b3 23.34 25.720 .429 .732 

b4 23.61 26.234 .619 .722 

b5 23.04 25.358 .523 .720 

b6 23.43 26.105 .548 .724 

total 12.77 7.595 1.000 .691 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

25.53 30.380 5.512 7 
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3. Variabel WEPL 

 

Uji Validitas 

 

Correlations 

 b1 b2 b3 total 

b1 Pearson Correlation 1 .417** .399** .778** 

Sig. (2-tailed)  .000 .000 .000 

N 384 384 384 384 

b2 Pearson Correlation .417** 1 .413** .780** 

Sig. (2-tailed) .000  .000 .000 

N 384 384 384 384 

b3 Pearson Correlation .399** .413** 1 .778** 

Sig. (2-tailed) .000 .000  .000 

N 384 384 384 384 

total Pearson Correlation .778** .780** .778** 1 

Sig. (2-tailed) .000 .000 .000  

N 384 384 384 384 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Reliabilitas 

 

Case Processing Summary 

 N % 

Cases Valid 384 100.0 

Excludeda 0 .0 

Total 384 100.0 

a. Listwise deletion based on all variabels in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.817 4 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

b1 14.10 8.894 .668 .781 

b2 14.02 8.940 .673 .781 

b3 14.11 8.884 .667 .781 

total 8.45 3.125 1.000 .675 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

16.89 12.500 3.535 4 
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4. Variabel PLEW 

 

Uji Validitas 

 

Correlations 

 b1 b2 b3 total 

b1 Pearson Correlation 1 .200** .102* .683** 

Sig. (2-tailed)  .000 .046 .000 

N 384 384 384 384 

b2 Pearson Correlation .200** 1 .618** .781** 

Sig. (2-tailed) .000  .000 .000 

N 384 384 384 384 

b3 Pearson Correlation .102* .618** 1 .721** 

Sig. (2-tailed) .046 .000  .000 

N 384 384 384 384 

total Pearson Correlation .683** .781** .721** 1 

Sig. (2-tailed) .000 .000 .000  

N 384 384 384 384 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Uji Reliabilitas 

 

Case Processing Summary 

 N % 

Cases Valid 384 100.0 

Excludeda 0 .0 

Total 384 100.0 

a. Listwise deletion based on all variabels in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.783 4 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

b1 15.51 6.882 .484 .779 

b2 14.82 7.072 .675 .728 

b3 14.88 7.398 .599 .756 

total 9.04 2.468 1.000 .524 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

18.08 9.873 3.142 4 
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5. Variabel Kinerja Karyawan 

Uji Validitas 

Correlations 

 b1 b2 b3 b4 b5 b6 b7 b8 b9 b10 b11 b12 b13 b14 b15 b16 total 

b1 Pearson 

Correlation 
1 .734** .603** .411** .377** .502** .643** .521** .558** .396** .411** .462** .337** .417** .320** .507** .720** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b2 Pearson 

Correlation 
.734** 1 .653** .501** .417** .577** .644** .580** .566** .426** .458** .472** .344** .426** .275** .558** .760** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b3 Pearson 

Correlation 
.603** .653** 1 .533** .372** .604** .654** .625** .629** .451** .458** .515** .436** .498** .324** .626** .790** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b4 Pearson 

Correlation 
.411** .501** .533** 1 .314** .454** .494** .595** .480** .395** .396** .482** .287** .441** .332** .466** .670** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b5 Pearson 

Correlation 
.377** .417** .372** .314** 1 .559** .470** .477** .395** .413** .337** .307** .245** .459** .195** .355** .599** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b6 Pearson 

Correlation 
.502** .577** .604** .454** .559** 1 .673** .654** .621** .494** .394** .480** .340** .471** .326** .575** .770** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 
384 

384 384 384 384 384 384 384 384 384 384 
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b7 Pearson 

Correlation 
.643** .644** .654** .494** .470** .673** 1 .685** .651** .509** .450** .508** .395** .493** .303** .548** .801** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b8 Pearson 

Correlation 
.521** .580** .625** .595** .477** .654** .685** 1 .661** .457** .452** .531** .412** .516** .365** .638** .809** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b9 Pearson 

Correlation 
.558** .566** .629** .480** .395** .621** .651** .661** 1 .523** .478** .519** .395** .487** .351** .651** .788** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b10 Pearson 

Correlation 
.396** .426** .451** .395** .413** .494** .509** .457** .523** 1 .314** .384** .297** .412** .169** .526** .638** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .001 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b11 Pearson 

Correlation 
.411** .458** .458** .396** .337** .394** .450** .452** .478** .314** 1 .535** .464** .454** .269** .498** .658** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b12 Pearson 

Correlation 
.462** .472** .515** .482** .307** .480** .508** .531** .519** .384** .535** 1 .576** .572** .313** .554** .727** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b13 Pearson 

Correlation 
.337** .344** .436** .287** .245** .340** .395** .412** .395** .297** .464** .576** 1 .497** .300** .364** .597** 
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Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b14 Pearson 

Correlation 
.417** .426** .498** .441** .459** .471** .493** .516** .487** .412** .454** .572** .497** 1 .312** .513** .707** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b15 Pearson 

Correlation 
.320** .275** .324** .332** .195** .326** .303** .365** .351** .169** .269** .313** .300** .312** 1 .343** .495** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .001 .000 .000 .000 .000  .000 .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

b16 Pearson 

Correlation 
.507** .558** .626** .466** .355** .575** .548** .638** .651** .526** .498** .554** .364** .513** .343** 1 .770** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

tota

l 

Pearson 

Correlation 
.720** .760** .790** .670** .599** .770** .801** .809** .788** .638** .658** .727** .597** .707** .495** .770** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 384 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Reliabilitas 

 

Case Processing Summary 

 N % 

Cases Valid 384 100.0 

Excludeda 0 .0 

Total 384 100.0 

a. Listwise deletion based on all variabels in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.763 17 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

b1 102.08 181.263 .699 .749 

b2 102.19 179.545 .740 .747 

b3 102.23 179.907 .773 .747 

b4 102.43 181.343 .644 .750 

b5 102.17 181.252 .566 .750 

b6 102.26 179.901 .751 .747 

b7 102.11 180.143 .786 .747 

b8 102.24 179.173 .793 .746 

b9 102.15 180.423 .772 .748 

b10 102.39 180.671 .607 .749 

b11 102.27 180.202 .629 .749 

b12 102.25 180.476 .705 .748 

b13 102.22 181.905 .565 .751 

b14 102.16 180.774 .684 .749 

b15 102.37 183.173 .455 .754 

b16 102.22 179.908 .751 .747 

total 52.77 48.065 1.000 .930 
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Hasil Uji Asumsi Klasik 
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Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 41.886 3.489  12.005 .000   

WIPL -.138 .124 -.056 -1.111 .267 .649 1.541 

PLIW -.594 .134 -.203 -4.448 .000 .792 1.262 

WEPL .814 .203 .208 4.010 .000 .613 1.630 

PELW 1.484 .209 .336 7.091 .000 .731 1.367 

a. Dependent Variabel: Kinerja 
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Hasil Uji Regresi Linier Berganda 

1. Generasi X dan Y 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .614a .377 .370 5.50177 

a. Predictors: (Constant), PLEW, PLIW, WIPL, WEPL 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 6936.756 4 1734.189 57.292 .000b 

Residual 11472.150 379 30.270   

Total 18408.906 383    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), PLEW, PLIW, WIPL, WEPL 

 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 41.886 3.489  12.005 .000 

WIPL -.138 .124 -.056 -1.111 .267 

PLIW -.594 .134 -.203 -4.448 .000 

WEPL .814 .203 .208 4.010 .000 

PLEW 1.484 .209 .336 7.091 .000 

a. Dependent Variable: Kinerja 
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2. Generasi X 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 37.381 5.029  7.434 .000 

WIPL -.048 .185 -.018 -.257 .797 

PLIW -.673 .191 -.214 -3.521 .001 

WEPL .761 .296 .191 2.570 .011 

PLEW 2.109 .302 .437 6.987 .000 

a. Dependent Variabel: Kinerja 

 

3. Generasi Y 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 44.480 4.895  9.087 .000 

WIPL -.187 .167 -.083 -1.123 .263 

PLIW -.493 .182 -.184 -2.711 .007 

WEPL 1.013 .296 .254 3.418 .001 

PLEW .854 .284 .216 3.009 .003 

a. Dependent Variabel: Kinerja 

 

Hasil Uji Residual 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 32.974 20.670  1.595 .111 

ModerasiWIPL 9.849 14.249 .044 .691 .490 

ModerasiPLIW -21.200 27.500 -.044 -.771 .441 

ModerasiWEPL 6.568 5.183 .083 1.267 .206 

ModerasiPLEW 44.646 24.721 .107 1.806 .072 

a. Dependent Variabel: Kinerja 

  


